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IDENTIFIED FUTURE POSITIONS

• Director of Discharge 
Review

• Community Church 
Advocate

• Social Worker

• Coordinator, Social Work
• Palliative Care Coordinator

• Nurse Practitioner

• DSRIP Nurse Practitioner

• DSRIP Registered Nurse

• INTERACT Coordinator

• Staff Nurse

• Diabetes Educator

• Director of Care Management

• DSRIP Data Analyst

• DSRIP Program/Project 
Manager

• PAM Activation Health Coach

• Physician Assistant

• Chemical Dependency 
Counselor

• Dietitian

• Medical Assistant

• Ambulatory Care Clerk

• Health Coach

• Data Entry Operator

• Administrative 
Assistant/Secretary

• Receptionist

• Billing Director

• Assistant Biller

• Clerk Registrar

• Security Officer

IDENTIFIED
HEALTHCARE POSITIONS

IDENTIFIED
ADMINISTRATIVE POSITIONS
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